OnviEGA

Statement of Misconduct

Have you ever been shown by any credible evidence to have abused, neglected,
sexually assaulted, exploited, or deprived any person or have subjected any person to
serious injury as a result of intentional or grossly negligent, misconduct as evident by
an oral/written statement?

[ 1Yes [ ] No

Note: No applicant will be denied employment solely on the grounds of a
conviction of a criminal offense. The nature of offense, the date of the offense, the
surrounding circumstances and the relevance of the offense to the position(s)
applied for may, however, be considered.
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